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I.  Program Description
The Nursing Blitz career awareness program for middle school students was created to introduce the nursing profession to students in an effort to increase the number of students choosing to pursue a career in nursing.  This program, designed by the Greater Houston Area Health Education Center and funded by the Houston Galveston Area Council, involved the presentation of five sessions with students.  The sessions focused on nursing careers and the steps necessary to pursue them.  Nurses and health career guidance professionals presented the materials and engaged students in activities to help them learn facts about the nursing profession.  More than 1,300 students participated, representing four Houston Independent School District Middle Schools.  Nurses who volunteered represented 11 hospitals in the Houston area.  While some hospitals supported this initiative by allowing nurses time to participate, others supported the effort by providing gifts and incentives for students.  During the pilot year of the program, student levels of knowledge and interest in the nursing field increased.  At the onset of the program 5.4% of students indicated that they planned to become nurses, however by the last session, that number had increased to 11.52% of students indicating the desire to become a nurse.  In addition, at the onset of the program 28% of students admitted that they had at least thought about becoming nurses and by the end, 40% of students shared that they would consider nursing as a career choice.

II.  Survey Results

In an effort to determine whether or not the curriculum effectively increased levels of knowledge among students, pre and post surveys were given to students before the first and after the last session.  The 14-item tool (attached) tested student knowledge on necessary education, salary, work environments, interest in nursing, etc.  A total of 2,801 pre and post surveys from students, representing four middle schools, were collected.

The results of the surveys are as follows:

Percentage of students who knew these things about nursing when surveyed before and after participation in the program….
	Facts about nursing

         (Items 1 – 12)
	Pre-survey
(N= 1490)
	Post-survey
(N = 1311)
	Knowledge increase of

	1.  There are a lot of job opportunities for nurses
	84 %
	94 %
	10 %

	2.  The education necessary


	24 %
	34 %
	10%

	3.  Sociology is not the most important subject
	57 %
	72 %
	15 %

	4.  Men can become nurses


	85 %
	94 %
	9 %

	5.  The average salary in Texas is $43,000 per year
	53 %
	79 %
	26 %

	6.  Nurses don’t just work in hospitals and clinics
	45 %
	71 %
	26 %

	7.  Volunteering is very important before going to college
	57 %
	64 %
	7 %

	8.  Nurses can travel and do nursing in other states/countries
	81 %
	92 %
	11 %

	9.  There is money available (other than loans)
	65 %
	76 %
	11 %

	10.  Good communication skills are important
	87 %
	88 %
	1 %

	11.  Math is an important subject


	74 %
	75 %
	1 %

	12.  Nurses have some autonomy


	58 %
	73 %
	15 %


In item 13, on both the pre and post survey, students were asked to identify the career that they were interested in.  

Ranking of the top ten careers identified by students on the pre & post-surveys:
Pre-survey ranking
	Rank

(Item 13)
	Career

	Number of students that named this career (N=1490)

	1
	Health Care / helping profession (excluding nursing)
	233 (15.6 %)

	2
	Pro sports
	158 (10.6 %)

	3
	Lawyer
	136 (9.1 %)

	4
	Law Enforcement / military / firefighter
	93 (6.2 %)

	5
	Nurse
	80 (5.4 %)

	6
	Entertainment / arts / producer
	72 (4.8 %)

	7
	Teacher
	52 (3.5 %)

	8
	No career interest
	47 (3.2 %)

	9
	Architecture / Construction
	38 (2.6 %)

	9
	Hair care
	38 (2.6 %)

	10
	Engineer
	28 (1.9 %)


Post-survey ranking
	Rank

(Item 13)
	Career

	Number of students that named this career (N=1311)

	1
	Health Care / helping profession (excluding nursing)
	181 (13.8 %)

	2
	Nurse
	151 (11.52%)

	3
	Pro Sports
	133 (10.14%)

	4
	Lawyer
	97 (7.4%)

	5
	Law Enforcement / military / firefighter
	61 (4.65%)

	6
	Entertainment / arts / producer
	56 (4.27%)

	7
	No career interest
	54 (4.12%)

	8
	Teacher
	37 (2.82%)

	9
	Hair care
	24 (1.83%)

	10
	Architecture / Construction
	20 (1.53%)


In item 14 on the pre-survey, students were asked if they had ever thought about becoming a nurse.  On the post survey, question 14 was changed slightly to determine if they might consider nursing now.

Students that indicated an interest in the nursing profession…
	 (Item 14)
	Pre-survey
 (N= 1490)
	Post-survey
 (N = 1311)

	Students surveyed represent four  middle schools 
	423 (28 %)


	528 (40 %)


Survey Summary
The Nursing Blitz career awareness program provided valuable information to middle school students about careers in nursing.  The survey results clearly show that levels of knowledge were increased as a result of this program.  Between pre and post survey scores, there was an increase in the level of knowledge about the nursing profession for every “nursing fact” question asked.  The greatest increase was seen in student knowledge about salary, work environment, and autonomy.  In reference to desire to become a nurse, when the students completed the pre-survey instrument, 5.4% of them indicated that they indeed wanted to become nurses.  At completion of the post survey instrument the number of students stating that they planned to become nurses increased to 11.52% (a difference of 6.12%).  In addition, at the time of the pre survey, 28% of students admitted that they had at least thought about nursing as a career choice.  However, at the end of the program, when students were again asked if they would consider nursing as a career option, 40 % said yes (an increase of 12%).  

III. Participating Schools

Four Houston Independent School District middle schools participated in the program:
Cullen, Edison, Jackson, & McReynolds.  Nearly all students were underrepresented minorities and each school is located in an underserved area.  In all, approximately 1,351 students were reached and 2,702 surveys were collected.
2003 -2004 school year

	Middle Schools
	Contact Hours*
	Race/Ethnicity
	Approx. # students reached
	Approx.#

Pre/post surveys collected

	Cullen
	1,461


	84% AfAme / 15% Hisp. /

1 % Asian 
	351
	702

	Edison
	1,913


	98% Hisp / 2% White
	420
	840

	Jackson

	    2,102**

	96% Hisp. / 3% Af. Ame. / 1% White
	198
	396

	McReynolds
	1,490
	87% Hisp. / 11% Af. Ame. /

1% White / 1% Asian
	382
	764

	[image: image2.wmf]
TOTALS
	
	----------------
	1,351
	2,702


*contact hours – approximate number of hours of curriculum time spent with students 

**block schedule system - several visits consisted of 3 hrs of contact time
IV.  Hospital Partners and Other Contributors 
Eleven Houston Area Hospitals provided invaluable human capital toward the success of the Nursing Blitz program.  Below is a table identifying the major hospital partners with a monetary estimate of their contributions.
	Hospital
	Volunteer hours
	Estimated dollar amt**

	MD Anderson


	60
	$1800

	St. Luke’s


	56
	$1680

	LBJ


	40
	$1200

	Clear Lake


	34
	$1020

	Methodist


	28
	$840

	Veteran’s Affairs
	26
	$780

	Woman’s


	22
	$660

	Memorial Hermann
	10
	$300

	Ben Taub


	8
	$240

	Tx. Med. Cntr.


	8
	$240

	Shriner’s
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	2
	$60

	Total Hours & Amount
	294
	$8,820



Additional contributions were received from the following:
In-kind hours:
Greater Houston AHEC - Program Coordinators provided 116 hrs of classroom time with the students (in addition to nurse volunteer hours).
Promotional items/other contributions received: 

St. Joseph’s Hospital – 25 cases of water bottles, koozies, & band aids
Bayshore Medical Center – pens & magnets

West Houston Medical Center – pens & 1st aid kits

Memorial Hermann – magnets & key chains

St. Luke’s Episcopal Hospital – Jr. Volunteer Video

Greater Houston AHEC – 100+ watches, 400+ fans, pens, mugs, cups, 





pencils, and erasers

V. Volunteer Nurse Participation 

Below is a list of the nurse volunteers who participated in the Nursing Blitz program to ensure its success during the 2003 - 2004 pilot year: 
Alphabetical listing by hospital 
(volunteer hours)
Ben Taub (8)
Hebert, Viola (8)

Clear Lake (34)
Pixley, Debbie (8)

Rocha, Elsa (8)

Brisbin, Cynthia+ (2)

Garmon, Tracey+ (2)

Holch, Ute+ (2)

Arvin, Michael+ (2)

Davis, Peggy+ (2)

Hengst, Melissa+ (2)

Strange, Donna+ (2)

LBJ (36)
Guidry, Sheryl (20)

Luke, Kimberlynn* (10)

Sanders, Janice (6)

MD Anderson (60)
Ellis, Connie (10)

Taylor, Monique (10)

Monge, CC (26)

Davis-Adigun, Teresa (14)

Memorial Hermann (10)
Luke, Kimberlynn*

St. Luke’s (56)
Carmichael-Bishop, Alison (18)

Beckford, Merna (18)

Moore, Nicole (10)

Creakbaum. Ellen+ (2)

Schaefer, Flo+ (2)

Jones, Geraldine+ (2)

Ruocco, Elena+ (2)

Berry, Margaret+ (2)

Shriner’s (2)

Doster, Sheri+ (2)

Texas Medical Center (8)
Mack, Tanya (8)

Veteran’s Affairs (28)
Pruitt, Melvin (14)

Lebron, Aixa (10)

Fernandez. Elizer+ (2)

Bosley, Jeremiah+ (2)

Woman’s (22)
Garza, Maggie ++ (8)

Haley, Jennifer (10)

Henderson, LaKeshia+ (2)

Lewis, Theresa+ (2)

Methodist (32)
Byrd, Meagan (10)

Beazley, Marrilee# (9)
Cantu, Olga# (9)

Puperi, Kathy+ (2)

Chung, Heather+ (2)
VI. Recommendations and Comments 

With this being the pilot year, there were lessons to be learned about how this program could run effectively.  There were differences in school schedules, levels of commitment by school personnel, and other nuances specific to each school.  These differences were considered and the following is an overview of things that worked as well as challenges experienced.  At the end of this section, comments made in reference to the program are provided.
	Things that worked…
	Recommendations

	Traditional class schedules
	Good if possible

	Working through science classes
	Try to avoid gym classes

	Gender separation
	Good if possible

	Having the school nurse talk to students
	Build into program

	Having volunteer nurses present to students
	continue

	Sharing info with teachers at an in-service
	Request to do at all schools

	Talking to parents at open houses
	Request to do at all schools

	Having items to give away
	Request donations & purchase promotional items that are curriculum specific

	Building relationships with school nurses
	continue

	Meeting with & getting approval from school principals
	Must do

	Having teachers remain in classroom
	continue

	Orientations hosted by hospitals
	continue

	Debriefing with nurses at lunch when possible
	continue

	Interactive activities with students
	Continue (considering developmental age)

	Back-up “My Story” video
	Create more

	Nursing video tapes
	Continue


	Challenges
	Recommendations

	Audio visual equipment not always ready
	Establish a point person at onset

	Communication knot activity with this age group – students reluctant to participate
	Eliminate 

	Handouts often discarded
	Give few to teacher for interested students
Replace with curriculum specific promo items

	Meeting in gymnasium
	avoid

	Meeting with groups larger than 30
	avoid

	Teachers who were not interested
	Try to build rapport with & educate teachers prior to program start date

	Block schedules
	Avoid 

or get on board prior to beginning of school and begin by 2nd week of school

	School scheduling commitments
	Change program set up by scheduling nurses at the end (see “other recommendations” below)

	Conflicts with testing in spring semester
	???

	Email communication
	Ask for return receipts on all email correspondence and
utilize snail mail as a back up when possible


Other recommendations:
· Program design change

Reduce number of sessions from 5 to 4 by condensing content

Have AHEC program coordinator conduct and/or oversee each session to  

          build rapport with students and teachers
Invite school nurse to participate in first session

Have volunteer nurses conduct sessions whenever logistically possible

Schedule extra (2) volunteer nurses for each of the last two sessions (in 

           cases where scheduling problems occurred at the onset of   

            implementation)
Continue to use pre and post surveys

· Provide water for nurses

Comments:
“This was a WOW experience.  We need [more] male nurses to volunteer since boys were not moved…all want to be NBA players.”  Heather Chung, RN, MSN

“I want to THANK you for picking Cullen Middle School for your program.  I just feel that we benefited so much and hopefully [you] inspired our students to become nurses in the future.  All of your nurses were wonderful and great with our students.  Please know that you are always welcome here at Cullen Middle School.  We strive for excellence and our motto is ‘Everyday, in everyway, every child must have every opportunity to learn.’ Your program helped to do this!”  Coach Farris, Coach Cox, & Coach Starks
VII.  Survey Instrument Sample
School name _________________________

Please circle true or false for each of the following statements.

True or False

1.  There are a lot of job opportunities for nurses.

True or False  

 2.  It takes at least four years of college to become a nurse.

True or False   
3.  The most important subject to study if you want to be a  

                                        nurse is sociology.

True or False   

4.  Men can become nurses.

True or False   

5.  The average salary for nurses in Texas is $43,000 per year.

True or False   

6.  Nurses always work in hospitals or clinics.

True or False   

7.  Volunteering is not necessary before applying to college.

True or False   
8.  Nurses can travel and do nursing in other states or other countries.

True or False   
9.  There is free money available to pay for students to go to college.

True or False   

10.  Good communication skills are important for nurses.

True or False   
11.  It is not important to study math if you want to become a nurse. 

True or False

12.  Nurses can only do what doctors tell them to.

Please answer yes or no to the following questions.

Yes or No
13.  Do you know what career or job you want to have when you become an adult?

If yes, what career are you interested in? _____________________________

Yes or No
14.  Have you ever thought about becoming a nurse?
Yes or No

14.  Do you think that you might consider becoming a nurse? 





*works at both LBJ & Memorial Hermann          








+orientation only


++no orientation


# 1 hr phone orientation








Note:  21 nurses conducted sessions with students





On the Post Survey, question 14 is slightly different:





Yes or No		14.  Do you think that you might consider becoming a nurse? 











**Dollar amounts calculated at a conservative average rate of $30 per hour.
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